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Coach Profile

Catherine Carden

Coaching Philosophy & Approach

Coaching is a creative, inspiring, and thought-provoking process that enables clients to achieve personal and professional
transformation.

As your coach, | scaffold, support, and facilitate you to identify, define and refine ambitious goals that you wish to achieve,
and the various development needs you have and actions you might undertake to successfully achieve these.

| approach all coaching sessions with an open-mind and use a variety of models, tools, and approaches to effectively support
sessions that scaffold your exploration and critical engagement with situations, opportunities, and barriers.

Questioning, challenge, and feedback form the foundation of critical reflection and transformational change and will be
carefully used to ensure you maximise the results of the coaching process.

As your coach, | will not advise or tell you what to do. | am there to question, challenge and engage you in critical thinking and
reflection.

My aim is to support you to become your own coach!

Accreditations, Qualifications &

Areas of Expertise Membership

Experience & Clients

Executive Coaching
Leadership Coaching
Professional and Career Coaching
Coaching Teachers
Early Career Teacher Mentoring
Mentor Training

Experience of coaching and
mentoring at all levels from early
career professional to executive

leaders.
Previous clients include:
Schools, FE Colleges, Small
Business Owners

ILM Level 7 Diploma for Executive & Senior
Level Coaches and Mentors (studying)
Accredited Advanced Diploma in Coach
Training (studying)

Association for Coaching
European Mentoring & Coaching Council
Institute of Leadership & Management

Testimonials

“l have gained an enormous amount of confidence as a
result of our coaching sessions. The sessions have
enabled me to develop my identity, competencies, purpose
and values as a leader”. (Leah)

“Having 1:1 and group coaching with Catherine
has been incredible in helping my
understanding of how to structure and deliver
group and 1:1 discussions with my team. She
has helped and guided me to understand my
role as a leader and allowed me to be realistic
about my own expectations that | can set for
others but also myself”. (Andrew)

“The coaching sessions have enabled me to establish
priorities, work through different scenarios, including
challenging conversations and generally develop my
strategic leadership thinking”. (Harriet)
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